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GLENCOE & DISTRICT MINOR HOCKEY ASSOCIATION

Rules for Operation

Effective Date

 (date when approved)

Preface

The purpose of these rules is to enable Glencoe & District Minor Hockey Association to operate its hockey program in a manner consistent with its mission, its bylaws, the regulations of governing bodies and common sense.

Safety and fair play, on and off the ice, are critical to the success of the hockey program.
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AUTHORITY:

These rules and regulations are policies of the Glencoe & District Minor Hockey Association, as defined in the Bylaws and having been considered and approved by the Board of Directors on May 20, 2008.

The Manual of Operations of the Ontario Minor Hockey Association, including playing rules, are adopted and form part of these rules.

“This book covers the most frequently used rules regarding coaches, players, parents” in Glencoe & District Minor Hockey Association.

EQUIPMENT:

1. It is mandatory that all players under the GMHA (Glencoe & District Minor Hockey Association) wear all the required approved hockey equipment per “OMHA” rulebook, at games and practices until they leave the playing area at the end of activity period. Failure to comply may result in suspension of the player and team Officials by the Convener.

In accordance with O.M.H.A. (Ontario Minor Hockey Association) Rules, all Coaches and Assistants must wear Protective headwear during activities on the ice. (MANDATORY)

2. Players who accept equipment from GMHA must return it upon request. Any player or Team Official failing to return Equipment upon request shall be suspended until it is returned to GMHA, and deemed by the Equipment Manager to be in satisfactory condition.

3. Deliberate misuse of any GMHA equipment causing damage, will result in a fine to the guilty person equal to the replacement cost of the damaged article.

4. Goaltenders may rent goalie equipment from GMHA for a nominal fee and deposits, with postdated cheques. The Equipment Manager, with the GMHA board approval, will set terms and conditions and amounts of deposits, and rental fees, from time to time. If equipment is not returned, the Association will cash the deposit cheque and retain the funds.

5. Goaltenders, which make use of GMHA equipment for anything other than GMHA activities, will be required to pay an additional rental fee. Failure to pay the fee will result in the immediate repossession of the equipment.

FUND-RAISING:

1. All fund-raising events by individual teams must have approval of the Ways and Means Director. The event must be approved by the GMHA board, prior to the fund raising event taking place. A financial statement for each event must be submitted within 10 days of holding or substantially completing the event.

2. Under no circumstances will a fund-raising event be approved if it conflicts with GMHA run events. GMHA carries out many fund raising events and teams are cautioned not to make commitments until their event has been duly authorized.

3. All revenue generated through fund raising events will be returned to the GMHA treasurer and deposited in the general revenue account. 
4. Fund-raising will be allowed for specific teams, groups or individuals on a limited basis and upon the justification of the specific need. Approval of the GMHA Board of Directors for any fund-raising must be obtained prior to the fund raising event taking place. Failure to gain proper board approval will result in the team budget being reduced by equivalent funds.
ALL TEAM PLAY

1. All coaches must attend the August, October (or November) and January board of director meetings held the third Tuesday of the identified months.

2. GMHA has a number of jersey’s which the teams may use and returned to the Equipment manager at the end of the season.

3. GMHA approves two tournaments per team per year, one away tournament and every team of the GMHA is expected to participate in the GMHA tournament for the league/division to which it belongs. Additional tournaments must be approved by the VP of league operations. The costs associated with tournaments are the responsibility of the team players and may not received funding from the GMHA.

4. The number of exhibition games and practices will be limited by the team budget.

5. Except for practices and tryouts, the official colours of the GMHA shall be worn by all players at every game, be it league, exhibition, play off or tournament. All players are required to wear black helmets, black pants, mainly black gloves and socks matching the jersey colours.
6. Novice, Atom and Peewee levels shall carry a minimum of 13 players, where no goalies are declared, or 12 players and up to two (2) declared goalies at the discretion of the VP of League, and approval of the GMHA board. No team will carry fewer players without the consent of the board of directors.
7. Bantam, Midget and Juvenile levels shall carry a minimum of 15 players and up to 2 declared goalies, at the discretion of the VP of League, and approval of the GMHA board. No team will carry fewer players without the consent of the board of directors.

8. All teams are guaranteed a minimum (1) one-hour of practice per week, alone or shared. 

9. No player is eligible to participate on any team until GMHA registration is completed and paid.
CO-ED DRESSING ROOM POLICY:

The Glencoe Minor Hockey Association firmly believes in accommodating both genders in our great game. We further believe in balancing this goal with the safety, privacy, modesty and wishes of ALL our members without compromising the aspects of camaraderie, social integration and bonding inherent in a team sport. This policy attempts to meet all these goals while providing a safe and respectful environment for our participants.

1.
GMHA stresses the importance of coaches in ensuring both male and female players have equal access to pre and post team sessions and to all team related activities.

2.
GMHA recognizes the physical limitations of some facilities and encourages our members to work with local facility management to ensure that appropriate changing facilities are available to both genders.

3.
At all levels and divisions the following conditions will apply in all co-ed team environments:

· Females and males will change in separate rooms
· Both genders shall congregate in one dressing room fully dressed; helmets, gloves and skates excepted, to participate in the game/practice not more than 10 minutes prior to the scheduled ice time unless otherwise indicated (to be there earlier) by the coaching staff. 

· An adult (person 18-years of age or older) representing the lesser represented gender must be in attendance during the pre-game and post-game meetings.
· The lesser represented gender shall depart the dressing room not more than 10 minutes after the game/practice unless otherwise indicated (to stay longer) by the coaching staff.

· No player shall not begin changing, helmets, gloves and skates excepted, prior to the departure of the lesser represented gender.

· When necessary, due to facility limitations, dressing and showering shall be done in shifts with the gender in the majority dressing and showering first. Once the room with shower facilities has been fully vacated the lesser represented gender may use the shower facilities.
It is the belief of Glencoe Minor Hockey that these provisions adequately address issues of team unity/camaraderie and provide for the modesty/privacy of all participants.
SEVEN-YEAR-OLD FUNDAMENATAL TEAM RULES:

1. 
Composed of up to Twenty-Five (25) players of which are seven years old by December 31 of the current hockey year.

2. 
The team will be given one (1) hour per week to work on fundamentals with all the players, depending on ice availability.

3. 
GMHA may on occasion make additional ice availability for games.

4. 
All attempts should be made to rotate all players fairly and equitable into the game.

5. 
This team will be entitled to two (2) exhibition games per month and two (2) tournaments per year. At the final tournament the coaches are entitled to select the best players possible to go into the tournament.

6. 
All cost to operate the 7 year old select development team is to be assumed by the 7 year old development team.

LOCAL LEAGUE OPERATIONS:

1. All hockey events shall operate under the CHA, OHF, OMHA and GMHA rules, with the following additions and enhancements.

a.) Only carded team officials or instructors with GMHA and the OMHA who are approved by the board and registered on the insurance list at the GMHA office, will be allowed to participate in or at GMHA league functions, including practice. Any person used in an instructional capacity must first be reported to the VP (Vice President) of Local League, so that they can be presented at a board meeting for approval, as long as the names are placed on the insurance list.

b.) No player may register and play for more than one association. School teams are not included in the application of this rule. No player will be permitted to sign more than one CHA player registration card with all associations under the CHA branch organization.
c.) Permission to play rep (representative) hockey procedure is outlined under Representative Hockey Operations Rules in this manual.

d.) It is the responsibility of the Representative Hockey Head Coach to ensure that all player movement to or from the Rep. team is properly registered through the proper channels.

e.) Coaches and managers will advise player and parents as well as the VP of Local League when releasing or adding players to Rep. Teams.

f.) TYKE: - All games unless otherwise approved by the VP of Local League shall be played to a three-minute buzzer system. Team and division officials will enforce this regulation. To ensure all players have equal ice time, the coach is required to change his/her entire line, except the goaltender, at designed intervals, to the buzzer.

g.) Novice, Atom, Peewee, Bantam, Midget/Juvenile: - For these divisions, no special change of player regulation will apply as long as each player gets an equal share of ice. The duty remains with every team official to ensure that each player gets an equal share of the ice time. Failure to do so may result in a suspension by the VP of Local League. In Novice, the Convener may decide to use the Tyke system from time to time.

h.) A team failing to ice a complete team (no fewer than eight players) within ten minutes after the schedule start time, shall forfeit the game. The score shall be recorded as 2-0.

i.) “Local League Players” may be called up to play in the division directly above them. Goalies can be affiliated within their division; Rep. and AE goalies can only be affiliated if no other goalie is available.

j.) It is the responsibility of GMHA Referee in Chief to provide timekeepers and scorers for each Local League or Rep game. The home teams’ centre will be responsible for providing arranging the timekeepers and scorers for the game.

k.) It is the responsibility of GMHA Referee in Chief to provide referees for each Local League and Rep game when requested by the respective Director. All home games are to be paid for out of the team’s assigned budget.
l.) All GMHA teams may apply for funding support for an amount determined by GMHA board each year. The GMHA board will allocate funds in accordance with the availability of funds.

LOCAL LEAGUE PLAY:

1. Three-minute stop time will be used in Tyke and a minimum of 3-10 minute periods constitutes a game. If time permits, 3rd period will vary depending on time left in hour. Curfew will be in place subject to divisional Director. 

2. All Players must be rated at least twice each season once before team formation and secondly at the conclusion of the season.
3. A Tyke player assessed a Minor Penalty will serve the penalty in duration. If it cannot be completed during the player’s own shift, the player will stay in the penalty box until the players’ next shift, and then will finish serving the penalty. In order to give the full advantage to the non-offending team, the above rule is waived for the last six minutes (with three lines) or four minutes (with two lines) of the third period and penalty will be served straight through. The coach has the authority to decide which player will wait until the penalty expires before going on the ice.
4. Any player in any division who is assessed four Minor Penalties in a game will be ejected and the fourth penalty will be served by a player on the ice. In the case of a goaltender receiving four Minor Penalties, there will be no ejection unless the team has another goalkeeper dressed. The offending goaltender, if not ejected, will not be eligible to play in the teams’ next game.

5. Any player assessed a Major Penalty will also be assessed a Game Misconduct Penalty. In the event that a goaltender receives a Major Penalty, unless automatically ejected under CHA or OMHA rules or ejected and replaced by another goaltender, the goalie will not be eligible to participate in the team’s next game.

6. Match penalties: Rules and procedures, prescribed by the governing body, are in the OMHA rulebook.

7. Any abuse of the referees during or after a game will be dealt with in accordance with the playing rules.

8. No player will be moved within local league after the equalization deadline of November 1, of the current season.

9. There will be no local league player changes or trades among teams without the consent of the VP of Local League. The GMHA board will be informed by the VP of Local League of any such change or trade.

10. Tyke, Head Coaches must have CHIP certification prior to starting the season with the team, or must obtain certification at the earliest available clinic. Novice and above Head Coaches must have Chip & Coach Level Certification prior to starting the season with the team or must obtain certification at the earliest available clinic(s).

11. Every Tyke player must have an opportunity to play net before selecting two goalies. The back up goalie must play another position in the game when not in goal.

VP of Local League:

1. Ensure that all OMHA Local League roster sheets are signed and forwarded to the GMHA OMHA Rep.

2. Oversee and monitor ratings and team formation in each division.

3. Monitor all player movement and coordinate movement of players between Local League and Representative.

4. Monitor tournaments including where played, team rosters, team conduct and incidents. Receive reports from VP of Local League regarding major penalties, suspensions and incidents.

5. Assist in and promote various Association functions (e.g. tournaments, socials, fund-raising, awards, registration, coaches’ night).

6. Uphold and adhere to OMHA and Association standards and rules.

7. Forward team and divisional financial statements from the Treasure.

8. Obtain roster sheets for division. Ensure that all players are rated and have completed roster sheets.

9. Set up and monitor all ratings.

10. Structure, organize and attend division draft, and ensure balanced teams.

11. Inform coaches of rules, schedules and upcoming events.

12. Set up schedule.

13. Supply game schedules to the ice coordinator, Referee Scheduler and Arena Staff. (2 copies to each arena).

14. Convey information and written material received from Local League Operations Committee to the Team Officials to be relayed to players and parents.

15. Supply game sheets for each game.

16. Issue written notices of suspensions and Respond to Appeals and Protest in accordance with the rules. Participate in the Local League Conveners Committee.

17. Ensure that proper permission is obtained for exhibition games.

18. Maintain and post accurate league standings.

19. Keep Local League Teams informed on a regular basis, especially of a major problems or if information needs to be discussed at Board Level.

20. Keep accurate records on division coaches as further background for future coaching assignments.

21. Ensure that ice is scraped between games.

22. Act as a mediator among coaches, parents, and players within the division.

23. Handle all requests for scheduled game changes.

REPRESENTATIVE HOCKEY OPERATIONS:
1. The following rules, policies and procedures are to be applied to all GMHA Association Representative Teams.

2. GMHA Representative teams will operate under “Representative Hockey” rules and regulations as outlined by the OMHA and as modified and/ or strengthened by GMHA.

3. Rep roster sheets are required as soon as possible after the team is selected. All players signed to a Rep Roster must meet all player eligibility rules. (E.G. Age, residence) Rep roster sheets can be modified at prior to the OMHA deadline.
4. Select rosters must be approved by the OMHA prior to the players playing in a game or tournament (OMHA rule). (OMHA Operations Manual available at www.omha.net).

REP TEAM CONFLICTS:
1. Players signed to a Rep roster as an affiliated player must in the event of a game conflict, play for the team he/she is signed to first. Failure to do so will result in the following. (OMHA RULE).

· The Rep Coach WILL BE suspended.

· The player involved WILL BE suspended.

· In addition, the select coach and the player MAY, upon review, be permanently removed from the Rep roaster. (GMHA Rule.)
2. Player signed to a rep roster as an affiliated player, in the event of a local league practice conflict, may with the permission of their Local League Coach practice with or play for the Rep Team and miss their local league practice.

3. Local League coaches MAY NOT unduly withhold this permission.

4. If a Local League coach wishes to make the affiliated player go to the LOCAL LEAGUE practice rather than the Rep Practice or game, his reasons for doing so MUST be conveyed to the VP of Local League and the VP of Travel prior to the time period in question. 

5. The VP of Local League and the VP of Travel may, by consensus, overrule the LOCAL LEAGUE COACH and allow the player to participate with the rep program.

6. If the VP of Local League and the VP of Travel cannot reach a consensus, the matter will be discussed with the President of GMHA whose decision shall be final. (GMHA policy: The rational is that the higher caliber player will learn more by practicing or playing at a higher caliber of play. This in Turn, will benefit the Local League team.)
7. In the event of a Local League game and select game being played on the Same Day, the following rules apply:

a) If a local league game is played after a rep game, the Local League Coach may withhold permission for the player to participate in the rep game. The decision is solely the Local League coaches to make and he is answerable to the player and his parents.

b) IT IS THE RESPONSIBILITY OF THE COACHES TO CHECK FOR POTENTIAL CONFLICTS OR SUSPENSIONS AND RECEIVE THE APPROPRIATE APPROVALS.
c) Where the player also has a responsibility, the final responsibility lies with the Rep Coach. (GMHA Policy).
d) If a local league game is being played BEFORE a rep game, the local league coach may withhold permission for the player to participate in the rep game. (GMHA Policy).
e) In the event of the local league team and the rep team being involved in tournaments on the SAME DAY, the player MUST play for the local league team. If the local league coach (and the player’s parents) agrees to allow the player to also play rep, arrangements must be made to allow for travel time between arenas and also in the event games are running late at either tournament. IF THE PLAYER MISSES A LOCAL LEAGUE TOURNAMENT GAME DUE TO TRAVEL TIME, REP GAMES RUNNING LATE OR ANY OTHER REASON PERTAINING TO HIS INVOLVMENT WITH THE REP TEAM, THE SUSPENSIONS WILL BE APPLIED, PENDING AN INVESTIGATION.
EXHIBITION GAMES AND TOURNAMENTS:

(Travel & Local League Coaches)

1. 
Any team wishing to play exhibition games must complete the “Travel Permit” form and present to the VP of (Local or Rep) League Operations at least (15) fifteen-days in advance prior to playing date in order to be considered for approval. In case of tournaments a minimum of (30) thirty days are required for approval. Should a situation arise after the aforementioned deadlines, approval may be given at the discretion of the VP of (Local or Rep) League.

2. Travel permits are available from the VP of (Local or Rep) League, and are also included in the coach’s handbook.
3. Regular scheduled games should not be changed in order to play exhibition or tournament games for any reason whatever. (A fine equivalent to ice rental and official costs plus league fines, if any, will be deducted from the team for all games changed after their original booking.)
4. Any team playing an exhibition game must use an official game sheet and certified officials.

5. All game sheets, including coaches copy, must be forwarded to the VP of (Local or Rep) League or the GMHA statistician (if one exists).

6. Teams may not play exhibition or enter tournaments with non-affiliated teams at any level. Team officials who fail to adhere strictly to this rule may be subject to suspension by the VP of Local League.

7. Teams are encouraged to participate in tournaments to a Maximum of two per each hockey season. The GMHA board must approve any additional request.

8. It is expected that GMHA teams will participate in GMHA tournaments as one of the two allotted tournaments per hockey season. The GMHA tournament director will set out tournament entry fees.

9. Teams must have the parent or guardian sign a permission form for each player who participates in any tournament where body checking will be permitted. The form must be signed before the tournament and must be of the format approved by the secretary. 

TEAM OFFICIALS RESPONSIBILITIES:

1. Team officials include individuals approved by the board and registered as Head Coach, Assistant Coach, Trainer, Assistant Trainer and Manager. GMHA will pay to register these five (5) carded officials for each team. No individual will be approved as a team official or a practice coach unless the GMHA board has made a recommendation. Approvals are subject to the individual obtaining a Police Check satisfactory to the board in accordance with the following.

a.) All Head Coaches, Assistant Coaches, Trainers, Assistant Trainers and Managers must have a Police Check.

b.) Head coaches must have their Police check done by Nov. 1st of each season. If the Police Check is not done by this date the Head Coach will not be allowed to coach until the Police Check is submitted and approved.
c.) Assistant Coaches, Trainers and Managers must have their Police Check done by Nov. 15th of each season. It is the responsibility of the Head Coach to make sure this is done. If the Police Check is not done by this date the Head Coach and the member of the Coaching staff that did not comply with this procedure will not be allowed to coach, manage or train until the Police Check is submitted and approved.
d.) A police check needs to be done every year.

e.) The police check will be kept on file for that one (1) year period, and then a new one will have to be completed after that date.

f.) The Police Check shall be in the possession of the GMHA screening person. A screening person will be designated by the GMHA board of directors.
g.) The screening person will have the right to approve or disapprove coaching staff based on the parameters given.

h.) The screening person may ask all questions necessary to make the proper decision.

i.) Only those coaches who have a questionable Police Check need an interview with the designated screening person.

j.) A coach has the right to appeal this decision to the following committee within 10 days. This committee shall consist of Director of Education and Development, 1 board member chosen by the coach and the Screening Person.

COACHES NOT APPROVED:

AN INDIVIDUAL WOULD NOT BE APPROVED FOR A COACHING OR COACHING STAFF POSITION IN GLENCOE & DISTRICT MINOR HOCKEY ASSOCIATION ON THE FOLLOWING.

1. Individuals with outstanding Criminal Code convictions or charges pending will not be accepted based on, but not limited to the following offences. GMHA accepts its significant responsibilities to its vulnerable clients.

This Association owes a duty of care to its clients, to staff, and to the community. Acceptance of this duty will be reflected in all Association programs, services and activities, as well as in its policies and procedures.

GMHA recognizes that some of the positions in the Association are of significant trust. People applying for and understanding positions of trust will be subject to more intense and ongoing screening and supervision than individuals in placements, which are not positions of trust.

GMHA will not discriminate against any person on the basis of these grounds (age, race, sex, martial status, etc.) unless there is a bona fide reason related essentially and explicitly to the position being applied for, and will do so with due consideration for need to accommodate applicants where possible.

For certain positions in the Association, a Police Record Check will be required as one element of the screening process.

Individuals with past Criminal Code convictions, ten years or more recent, or charges pending for certain offences will not be accepted for a direct service position with vulnerable clients. These offences include, but are not limited to the following:

Ten years or more recent –

· Individuals with past convictions or charges pending for criminal driving offences, including but not limited to impaired driving.

· Individuals with past convictions or charges pending for drug offenses under the CDSA or its predecessor.

· Individuals with past convictions or charges pending for any violent offence, whether or not it involved weapons.
· Individuals with past Criminal Code convictions, charges pending or pardons for the following offenses will not be considered for a direct service position.

· Physical or Sexual Assault.

· Current prohibitions or probation orders forbidding the individuals to have contact with children under the age of 14.

· Indictable criminal offenses for child abuse.

· Sexual exploitation.

· Sexual Interference.

· Invitation to sexual touching.

Applicants may be rejected as a result of other information gained during the police records process or through the screening process as a whole or as a consequence of other factors.

It should be noted that every volunteer once accepted, is obliged to inform the appropriate Association Executive if he or she is charged, tried or convicted of any offence under the Criminal Code or under other provincial or federal statues, if that offence is relative to a position of trust held by the individual.

Once accepted as a volunteer with GMHA as a coach or coaching staff you will be required to complete a police check every year.

The GMHA will accept a completed Police Check by an applicant providing it is four months or more recent.

2. The Bylaw and rules are to be strictly adhered to by all team officials. Each team official will be supplied with a copy of the Bylaws and Rules of Operations. GMHA will supply each team with a rule book for the current season.
3. All team officials will work to ensure that players receive fair and equal ice time.

4. Team officials will become familiar with the VP of League responsibilities and provide all necessary cooperation.

5. All team officials are expected to actively assist GMHA in various fund-raising endeavors.

6. All team officials are expected to actively assist GMHA in the promotion, organization and running of tournaments for their division.

7. Ensure proper conduct of players and fellow Team Officials on and off the ice.

8. Deliver a financial statement including all sources of funds and all disbursements to the Convener on or before March 31st.

9. When a player requires Medical attention other than of the team trainer, a Doctor’s release is required before the player may return to practice or play.

10. Travel permits must be given to the VP of League.

Additional Rules for Head Coaches:

1. Attend coaches meetings as required.

2. All coaches must have accreditation as stated in the OMHA Manual of Operations.
3. Appoint a qualified carded designate in the coach’s absence.

4. Ensure that all players and parents are made aware of the playing rules.

5. Show respect for all referees decisions.

6. Hold a meeting at the start of season with players and parents in order to make them aware of the coach’s plans and aims for the season, appoint a parent representative, explanation of OMHA Roster sheets, reason for budget, size of budget, fund-raising and other matters, that apply to the team. It is important to achieve consensus early as to the level of involvement in exhibition games and tournaments.

7. The coaching staff is responsible for the players conduct in and around the dressing rooms. A member of the coaching staff will remain in the vicinity of the dressing room at all times. 

8. No fewer than two members of the coaching staff will be present inside the dressing room of any team. 

9. Where the team consists of members of both sexes, an adult member of the same sex as the lesser represented sex will be present in the dressing room for activities where both sexes are required to attend.
10. Accept ice time allotted with no exception.

11. Ensure the allotted ice is not wasted. At least (5) five days in advance, contact or make arrangements with the GMHA Ice Coordinator to trade allotted ice with fellow coaches or all costs GMHA incurs for ice not used (dead ice) will be deducted from the team budget.
12. Ensure that all team personnel are informed of practice.
13. Ensure that all equipment and facilities are available
14. Ensure that all team documentation is properly prepared, maintained and readily available when required.
15. Complete appropriate evaluations and reports as required.
16. Prepare a player evaluation form at the beginning and end of end year to be submitted to the Director of Education and Development.
17. Submit a financial statement at year-end, to the Treasurer.
18. Ensure that all regulations, safety measures and policies are observed.
19. In the case of mixed gender team ensure that the co-ed policy of the GMHA is observed.
20. Away games: (outside of own arenas) 
a. Procure a dressing room(s) for your team.

b. Direct all team personnel to the dressing room(s).

c. Properly complete a game sheet.

d. Maintain control of conduct of all team personnel at all times.

e. Have roster sheets available at all times.

f. Have any and all travel permits available as required.
Home games:

In addition to the “Away Games” requirements;

a. Prepared a game sheet; ensure that it is properly filled out.

b. Ensure that visiting team has the game sheet 15 minutes prior to game time.
21. As soon as possible team officials must place all completed games sheets in the appropriate folders providers in the GMHA office located in the Glencoe arena.
Assistant Coaches:

1. Assistant coaches must be at least 16 years of age, and at least 4 years older than the players they are coaching, (e.g., Midget can coach up to Peewee, cannot coach Bantam.)

2. Any GMHA player used as a practice coach must wear full equipment, unless player has proper accreditation as stated in (Appendix “F”).
Trainers:

1. Trainers are to be certified and carded, and are to conform to HTCP rules and procedures only.

2. Inform coach of players’ condition.

3. Keep up-to-date records on players Health Card (this is now optional) and emergency contact information.

4. Keep records of players needs (i.e. Aerosol for asthma, Health Card # etc.)

5. Trainers must immediately file an accident report with the GMHA Board on any incident that necessitates a player being taken to an emergency health facility, or a player missing one or more games.

6. A copy of the game sheet must accompany the injury report.

7. When a player requires Medical attention, a Doctors release is required before the player may return to practice or play.

Managers:

1. Will assist other Team Officials with off-ice activities including collecting of monies, booking tournaments, organizing GMHA tournaments and other team arrangements.

PROTEST RULE:

1.   
Notice of any protest, if occurring during a game, must be given verbally to the VP of League immediately after the game in person, by E-mail or by phone.

2. Any protest must be in writing, signed by a Team Official and delivered to the VP of League or designated backup person, within 48 hours of scheduled start time of the game being protested. The protest must be accompanied by a deposit equal to the fifty-dollar ($50.00) fee for an un-sustained protest. (Cheques made out to “Glencoe & District Minor Hockey Association”.)
3. The Convener will deliver a copy of the protest to the Head Coach or any Team Official on the opposing team within 36 hours of receiving it.

4. Any defense by the opposing team must be in writing, signed by a Team Official and delivered accompanied by a $ 30.00, defense fee to the Convener, or designated backup person, within 36 hours of receipt of the protest.

5. In protests involving interpretation of rules by the referee, the Convener will also deliver a copy of the protest to the Referee in Chief, within the same time frame, as in # 3 above, and any response must be delivered as in # 4 above. The Referee in Chief may choose to exercise the same appeal rights as outlined for any member of the GMHA to facilitate a fair adjudication of the protest. A decision will be delivered to the protesting team and the opposing team within 36 hours of receipt of the last of the writings referred to in #’s 2, 4, and 5 above.

6. Any appeal of the decision must be in writing, signed by a Team Official and delivered to the VP of League within 36 hours of receipt of the decision. The Local League Conveners Committee will follow the same procedures in #’s 3, 4, 5 and 6 above. If the VP of Local League chooses to involve the Local League Conveners Committee at the initial stage, then there will be no appeal except to the Board.

7. Any appeal of the VP of League decision must be in writing, signed by a Team Official and delivered to the President of Glencoe & District Minor Hockey Association within 36 hours of receipt of the decision.

8. The President may Chair an Arbitration Board. One Director selected by the protesting team and one Director selected by the opposing team, or may decide to refer the appeal directly to the Board. The Vice President will follow the procedure in # 3, 4 and 5 above, and deliver the Committee’s written decision to the protesting team and the opposing team upon being satisfied the protest has received a full and fair hearing. Any appeal to the Board must be in writing, signed by a Team Official and delivered to the President within 36 hours of the decision. 

9. The board will determine how it can best deal with the appeal.

10. These rules do not apply to tournament play, where ad hoc tournament committees have full authority over all games played under their jurisdiction.

11. In the event a protest may affect playoff positioning, then any protest must be delivered directly to the VP of League within three hours of the end time of game being protested. VP of League will notify a Team Official of the opposing team, allow two hours for a response and use its best efforts to render a fair decision before the next playoff game. There will be no opportunity for appeal.

OTHER APPEALS:

1. The VP of League has authority over the Team Officials and players in their respective divisions including the right to issue suspensions. The VP of League may choose to involve the President before issuing suspensions. Written notice including the reason for the suspension must be delivered to any suspended person. The suspension will be served immediately unless an appeal is underway, in accordance with the following.

2. Any appeal by a member of GMHA of a decision by the VP of League other than a protest decision must be made in writing, signed by a Team Official and delivered to the VP of League within 36 hours of receipt of notice of the suspension. If the VP of League chooses to involve the President before issuing the suspension, then the appeal will be directed to the Board. The VP of League will deliver a copy of the appeal to the President within 24 hours of receipt.

3. Any response by the VP of League to the appeal must be in writing, signed by the VP of League and delivered to the ???? within 24 hours.

4. The VP of League will have authority to seek assistance from any member of GMHA to facilitate a fair adjudication of the appeal. A written decision will be delivered to the appellant within 36 hours of receipt of the last of the writings referred to in # 1, # 2 and # 3 above.

5. Any appeal of the VP of League decision to the Board must be in writing, signed by Team Official and delivered to the President of GMHA within 36 hours of receipt.

6. The Vice Presidents will follow the procedure outlined for the protest in dealing with the appeal.

OTHER SUSPENSIONS:

1. Suspensions issued in accordance with the playing rules and included explicitly or implicitly in the Referee’s report are not subject to appeal; they are subject only to protest. In addition, Match Penalty suspensions are subject to the OMHA Rules.

2. GMHA is committed to fair play and safe play, and takes very seriously offences, which detract from normal enjoyment of the recreational hockey program. Conveners are instructed to impose the following additional suspensions, which are subject to appeal but which will be served nonetheless during the appeal process.

a) A player who is assessed a Major penalty may be assessed an additional suspension of one game in the first instance, two games in the second instance and five games in the third instance. A player assessed a fourth Major penalty in a season will be barred from further participation until the Board has held a hearing and approved the players to return to League Play.
b) A player who is assessed a suspension may be assessed a further suspension based on the severity and frequency of the suspension(s) received.

c) A person who is deemed by the VP of League to have abused any other person during or after a game may be assessed a suspension of up to three games. The VP of League will first determine what penalties the referee assessed. In the second instance of abuse committed after a game a person will be barred from further participation indefinitely until the Board has held a hearing and approved the players return to league play. 
d) Any Team Official who is ejected from a game for any offence shall be suspended from the next game his/her team plays regardless of when the ejection took place.

e) Any abuse of facilities or use of sticks anywhere in the arena other than on the ice surface may result in the suspension of any person involved, by the VP of League. All Team Officials, Conveners and Directors must discourage this practice. Team Officials are responsible for the conduct of all team personnel.

3. Policy regarding players eligible for two teams by affiliation. If such a player receives a suspension with either his registered team or his affiliated team the player will serve the suspension with the players registered team and will not be allowed to play for any team until the suspension has been served in full.
4. Suspended person must be listed on the game sheet and suspension number (e.g. game 1 of 2) noted. 

5. Any player in Novice and above and any Team Official serving a suspension must be present at the respective game being served and sign the game sheet if applicable.

6. The VP of League must report all suspensions of Team Officials to the Chair of the Coaches Committee and the GMHA Secretary.

7. Successful appeals must also be reported to the Chair of the Coaches Committee and the GMHA Secretary, who will remove the suspension from record.

SUSPENSION RULE:

1. Suspensions incurred in Local League must be served before a player can be allowed to participate in an affiliation team game. (“C” or “A/E”).
2. Suspensions incurred while playing with their affiliated team must be served with rostered team, before being able to play with any team again. VPs or coaches may impose an additional suspension.

TEAM BUDGETS:

1. All teams will have a team manager; however the responsibility remains with the head coach to work within the assigned team budget
2. As the Rep teams are added as an enhancement to GMHA programs, the Rep teams will be responsible for the higher cost paid by the Association for ice time, regardless of the actual ice cost utilized. Unless provisions are approved by the GMHA board.

Travel Permits:

1. All Rep teams are required to file a travel permit (Appendix “H”) when participating in any on-ice activity with the exception of ice allocated by the VP of League.

2. This will include any ice made available to the rep team by the VP of League. There are No Exceptions. 
3. Teams will not be permitted to play against, practice with or participate in any form or controlled scrimmage with teams Not Insured under the OHF insurance policies. 
4. In short, if a rep team is on the ice, the VP of League must know where. (OMHA rule). 
Fundraising & Sponsorships:

1. Any individual team or select division fundraising endeavors must be approved by GMHA in the normal manner, and a financial report must be submitted within 10 days upon completion of the event. (GMHA rule).

2. The Board’s Executive Committee must approve all fundraising, before any event can begin. (GMHA rule).
3. All revenue from fund raising events must be returned to the GMHA treasurer. Fund raising for a specific team, group or individuals is not allowed.
Games & Tournaments:

1. OMHA recommendations are to limit select teams to two (2) exhibition games per month and three (2) tournaments for a season.

2. GMHA endorses this recommendation however, the recommendation for tournaments will be set at two (2) per year and additional exhibition games or tournaments may be approved by the select Convener after consultation with the VP of League.

3. All games or tournaments are a privilege to be earned by the team, not a right. (GMHA policy).
Referees & Officials:

1. The GMHA board will appoint the Referee Liaison. 

2. The position will be held by one person.
3. CHF and OMHA impose certain conditions and restrictions on Referees, which will take precedence over those imposed by Glencoe & District Minor Hockey Association.

4. Guidelines for the Referees and Officials Committee, in addition to those in GMHA Bylaw 12.10(b). Referees shall be fully conversant with the current OHF and OMHA Rules and strictly enforce them in all instances.
5. Referee in Chief will perform the following activities and ensure compliance to GMHA policy;

a. Assist in the recruitment of new officials.

b. Line up training of officials – obtain facilities for it. (i.e., ice and classroom).

c. Ensure a CHOP certification program is available to all officials.

d. Ensure that all officials have copies of all Rules.

e. Interact with Conveners and coaches regarding schedules.

f. Shall appoint the required number of properly qualified officials for all games.

g. Will appoint timekeepers and scorers as required.

h. Timekeepers and scorers must be a register player for the current season within the GMHA system.

i. Evaluate and rate officials on an ongoing basis and suggest improvements.

j. Ensure that new officials have experienced officials with them.

6. All written reports of misconduct by referees must be delivered to the Referee in Chief who will thoroughly investigate them and report to the referees and officials committee, who are accountable to the board.

REGISTRATION:
1. The GMHA Board of Directors will set the registration fee annually.

2. The treasurer is empowered to waive or modify registration fees for a player where circumstances warrant special consideration. The Executive Committee must review all such waivers.

3. Only those players on waivers who sign an “AAA” or “AA” card in another centre which is part of the CHA or who has tried out for a team which is disbanded will be eligible for a full refund minus an administration fee and insurance cost to be determined at the discretion of the Board.

4. Completed registration shall consist of clearance on residency rule, proof of age, properly completed roster sheet and payment of the registration fee. All registration documents will remain in the possession of the Registration Committee who will make them available from time to time to other officials, but who will maintain custody at all times.

5. Team officials may not allow a non-registered person to be on the ice with a team. (If uncertain, check with the registration committee.) Failure to comply will result in immediate coach suspension by the Convener.

6. Residents of the Municipality of Southwest Middlesex registering to play in the local league shall be given first priority and others may be brought in to fill out a team roster or division. Non-resident players may be ineligible to participate in tournament or as select and affiliated players under OMHA rules.

7. A request for a refund of a portion of the registration fee for a person who ceases to play GMHA Minor Hockey prior to the end of the calendar year due to medical reasons or relocation may be submitted in writing to the treasurer. The treasurer may only consider an application submitted for a player who ceases to play after December 31st on instruction from the board.

8. Satisfactory proof of age will be submitted with registration of a player who did not play in the previous year.

9. Refund Policy:

· Before season begins Sept. 30th Full refund less administration & insurance.

· After 1 month of season- full refund less administration, insurance and 1 month fees.

· After 2 months of season- full refund less administration, insurance and 2 months fees.

· After 3 months of season- NO REFUND.

Team Composition:

1. All players registered for rep team tryouts shall not be reassigned before the third ice session.

2. a) The OHF permission to skate form is to be utilized on behalf of all players in the OHF who are attending training camps of Hockey clubs within the OHF with which they were not registered in the previous or current season. The president and secretary of the residential centre must sign the form. 

b) Each player is required by the OHF regulations to present this form to the General Manager and or Head Coach of the team for which the player is trying out.

Tryouts:

1. When using more than one dressing room, all coaches are to ensure that returning players and new players are not divided into separate dressing rooms. The players should be mixed.

2. Players should not be unnecessarily separated into two groups on the ice. (Returning players and new players).

3. If a head coach has an injured player that will not be on the ice during tryouts and has made the team, the coaching staff must inform all players and parents of this fact. Either verbally or in writing.

4. No player shall wear the colours of the GMHA during tryouts. This practice gives the illusion of an unfair selection process. (Everyone has the same chance of making the team).

Coaches Selection:

1. In order to maximize the development of players by exposing them to various coaching styles and skills, GMHA prefers to see rotation of Head Coaching roles over time. A person who has served as a Rep team Head Coach for two consecutive years will not be eligible to serve the same group of players as a Team Official in the following year unless recommended by the Technical Development Committee and approved by the Executive Board. That person is encouraged to serve another team in a Team Official capacity in their ineligible year.

2. It is the intent of the GMHA that all representative player movement be completed by Oct 15th. However some exceptions may take place with permission of the Technical Development Committee, and if necessary the Board.

3. A Rep Team coach may bring a player out to a game or practice if it does not interfere with the player’s Local League or A/E Teams game or practice.

Player – Initiated Movement prior to Nov. 1st.:
4. Any Rep player who chooses to leave the Rep team to return to Local League prior to Nov. 1st may be assigned to play at the age division above, at the discretion of the VP of Local League and the Director of Development and Education.
5. It is extremely important that each player movement is registered through the appropriate channels. Failure to do so will result in a one game suspension for each incident by the offending coach. A note will be placed in the coach’s file for future reference that may lead to removal of the offending coach.

Affiliated Players:

1. Establishing an Affiliated Players (AP) list. The following procedures must be followed when a coach/manager wishes to establish an AP list:

The coach/manager must complete the proper OMHA Player Affiliation form that is available from Rep Convener or GMHA office. The AP list must be completed and returned to the VP of Rep League a minimum of 24 hours before using a player on the list in a game. The final roster must be given to the VP of Rep League no later than Dec. 1st, fully completed. The VP of Rep League will fax the copy to the OMHA office and the local executive member. The AP list will then be returned to the appropriate team. “NOTE” A minimum of five players must be listed. A maximum of nineteen players may be listed. ALL PLAYERS LISTED ARE TO BE NOTIFIED.
2. Players on an AP list are to be used at the rep coaches discretion.
3. Using players on the AP list. Coaches who wish to use AP listed players must FOLLOW THESE PROCEDURES

i. A list must be established as in (1) above.
ii. Contact the Local League Coach and obtain agreement the player can be called.
iii. Contact the player’s parents and obtain their permission.
iv. Ask the player to play.
v. Both coaches are to inform their respective VPs of the use of the AP within 12 hours before the game.
vi. Failure to adhere to the procedure may result in the Rep Coach being assessed a suspension by the Rep Convener. A note will be placed in the coach’s file for future reference that may lead to removal of the offending coach.
vii. “Parent and Player must be asked before the players name is put on the Roster”.
Allowing Affiliated Players to Play:

GMHA fully supports the proper use of the AP list.


Coaches are asked to regularly communicate with each other to facilitate the process.


Coaches are asked to release players to the team that affiliated them if it does not interfere with games or practices of the player’s own team.


When no conflict exists with games or practices of the player’s own team, the affiliated player must be released to the affiliated teams.


The coach of the affiliated player is not to impose any other conditions or use threats of any form to prevent players from playing up. Violation of this rule may result in the player’s coach being assessed a suspension by the coach’s Convener.


Any dispute among the coaches regarding the application of the “Affiliated Player” rules will be referred to the VP of Rep League, VP of Local League and Director of Development and Education for joint decision.

O.M.H.A. Play down Entry Fee:
If any Rep team goes to the OMHA finals and semi-finals requests help financially, they will be granted a sum determined each year by the Board of Directors, provided the funds are available in the opinion of the Treasure.

Sponsorship:

1. Even though their name and logo will appear only on the sponsorship board mounted in the Glencoe Arena, it is important to remember that all sponsors are making a direct contribution to the hockey program enjoyed by all participants. Sponsors represent the second largest contributing groups to the GMHA budget. Therefore it is very important that all GMHA members who have an opportunity to do so effectively and sincerely show their appreciation to the sponsors wherever possible.

2. Official sponsors of the GMHA are not to be approached by any team official, parent or person associated with a team.

Technical Development:

1. All players shall play in their respective age groups to ensure that GMHA is competitive at all levels. The board may only consider a request for upward movement, if the player has been deemed by the Director of Development and Education to possess Exceptional Talent. This player will be ranked as top 2 defensemen, top 3 forwards, or top # 1 goalie, for the team wishing to require the player(s) for upward movement.
2. No member of the Board of Directors of GMHA or any of its committees shall be barred from any coaching staff position solely by reason of such membership, except that a member of the coaching staff in a division may not be the VP of that Division.

Board of Directors:

1. Any proposed affiliation of the GMHA with any other league or tournament must be approved by the Board.

2. Members of coaching staff who are also members of the Board of Directors or its committees are expected to take care to avoid any appearance of using the influence of such membership to the detriment of the Association or its mission. (See Appendix A: Ethical Business Conduct Policy)

3. Any important motions (major policy changes e.g. registration refund) to be made will require a Notice of Motion to be issued at the meeting with a vote to take place at the next meeting or delivered by mail, hand, email, or fax, within seven days before the meeting at which the vote is to take place.

HARASSMENT & ABUSE POLICY

POLICIES AND PROCEDURES

HARASSMENT AND ABUSE

1.Harassment and Abuse Policy

NOTE: For convenience, this policy uses the term "Complainant" to refer to the person who experiences harassment, even though not all persons who experience harassment will make a formal complaint. The term "Respondent" refers to the person against whom a complaint is made.

1.1 Policy Statement

1.1.1 The GMHA is committed to providing a sport and work environment, which promotes equal opportunities and prohibits discriminatory practices.

1.1.2 
Harassment is a form of discrimination. Harassment is prohibited by human rights legislation in each province of Canada. In its most extreme forms, harassment can be an offense under Canada's Criminal Code.

1.2 Application & Scope

1.2.1 
This policy applies to all categories of members in the GMHA, as well as to all individuals participating in activities of or employed by the GMHA, including, but not limited to, players, officers, conveners, committee members, team managers, trainers, administrators, parents/guardian members and employees.

1.2.2 
This policy applies to harassment which may occur during the course of all GMHA business, activities and events, including but not limited to competitions, team practices, training camps, exhibitions, meetings and travel associated with these activities.
1.3 Definition of Harassment

1.3.1 
Harassment is defined as conduct which is insulting, intimidating, humiliating, offensive or physically harmful. Types of behavior which constitute harassment include, but are not limited to:

a) Unwelcome jokes, innuendo or teasing about a person's looks, body, attire, age, race, religion, sex or sexual orientation
b) Condescending, patronizing, threatening or punishing actions which undermine self-esteem or diminish performance

c) Practical jokes, which cause awkwardness or embarrassment, endanger a person's safety or negatively affect performance

d) Unwanted or unnecessary physical contact including touching, patting or pinching

e) Any form of hazing

f) Any form of physical assault or abuse

g) Any sexual offence

h) Behaviors such as those described above which are not directed towards individuals or groups but which have the effect of creating a negative or hostile environment

1.4 Abuse and Neglect of Minors

a) When any person in authority has a reasonable belief that in the course of GMHA business, activities or events a minor is being abused or neglected, he or she shall report this belief to Ontario Child Protection Authorities or Police and shall advise the Executive Committee of having made this report.

b) The GMHA shall take no further action until such time as the authorities and/or police have concluded their investigation.

c) The matter shall then be dealt with as a disciplinary matter pursuant to this policy, and the report of the investigation carried out by authorities may be used as evidence under these proceedings.

1.5 Confidentiality

a) The GMHA recognizes the sensitive and serious nature of harassment and will strive to keep all matters relating to a complaint confidential. However, if required by law to disclose information, the GMHA will do so. This shall not preclude publication of the final outcome of any matter, where a sanction imposed under this policy includes publication.

1.6 Complaint

b) A person who experiences harassment, any person who witnesses harassment, or any person who believes that harassment has occurred is encouraged to make it known that the behavior is unwelcome, offensive and contrary to the values of the GMHA and this policy.

c) If confronting the harasser is not possible, or if after confronting the harasser the harassment continues, the matter should be reported to an official of the GMHA. For the purposes of this policy, an "official" may be a member of the GMHA Executive Committee, a Convener, the Executive Director, or the Chairperson of any GMHA Standing Committee.

d) Once an incident is reported, the role of the official is to serve in a neutral, unbiased capacity in receiving the report of the incident, advising the parents/guardians of the incident (if the person who has experienced the harassment is a minor), and assisting in an informal resolution of the complaint, where this is appropriate.

e) If the official considers that he or she is unable to act in this capacity, the complaint shall be referred to another GMHA official.

f) If informal resolution of the complaint is not appropriate or possible, the person who has experienced or witnessed the harassment, or who believes that harassment has occurred, may make a formal written complaint to the GMHA.
1.7 Investigation

1.7.1 
An official who receives a formal written complaint shall advise the President of the GMHA, who shall appoint an individual to conduct an investigation of the complaint. For serious matters, the investigator should be experienced in harassment matters and investigation techniques, and may be an outside professional.

1.7.2 
The investigator shall carry out the investigation in a timely manner and at the conclusion of the investigation shall submit a written report to the President.

1.7.3 
Within seven (7) days of receiving the written report of the investigator, the President shall decide if the complaint should be dealt with directly, without a hearing, in which case he or she shall direct the appropriate response and the matter shall then be concluded, provided the person complained of is fully informed and is given an opportunity to respond to the complaint.

1.8 Referral of Complaint to Local Organization

1.8.1 
Upon receiving a complaint involving a member or members of a local minor hockey organization which is a member of the OMHA, the Executive Committee may direct that the complaint be handled by the local organization in accordance with its own procedures, or in accordance with procedures which the OMHA may direct. Furthermore, the OMHA shall monitor the complaint to ensure that is handled in an appropriate and timely manner.

1.8.2 
After a thorough internal investigation the local minor hockey organization has the power to discipline, sanction and/or suspend any team player, team official, local executive member, parent/guardian member or employee for contravention of the OMHA Code of Conduct. All sanctions and/or suspensions assessed by the local minor hockey organization must be reported to their OMHA Regional Executive Member and the OMHA Executive Director, to be kept on file.

1.9 Incidents Requiring Immediate Response

1.9.1 
This policy shall not prevent a person in authority from taking immediate, informal, corrective and appropriate disciplinary action in response to behaviour that, in his or her view, constitutes a minor instance of harassment.122

1.9.2 
Harassment complaints arising during competitions may be dealt with immediately, if necessary, by a GMHA representative in a position of authority, provided the individual being disciplined is told the nature of the infraction and has an opportunity to provide information concerning the incident. In such situations, sanctions shall be for the duration of the competition only. Further sanctions may be applied but only after review of the matter in accordance with this policy.

1.9.3 
In the event that an alleged offense is so serious so as to possibly jeopardize the safety of others, the Executive Committee of the GMHA may immediately remove the alleged offender from GMHA activities, pending an investigation of the complaint in accordance with this policy.

1.10 Hearing

1.10.1
 If the President of the GMHA decides that the complaint shall be dealt with by means of a hearing, he shall appoint three individuals to serve as a Panel, and shall appoint one of these persons to serve as the Chairperson of the Panel.

1.10.2 
The Panel shall govern the hearing be such procedures as it may decide, provided that:

a) The Complainant and Respondent shall be given written notice (by courier registered mail) of the day, time and place of the hearing:

b) All parties shall receive a copy of the Investigator's report

c) Both the Complainant and Respondent shall be present at the hearing

d) The Panel may request that witnesses to the incident be present or submit written evidence which is certified by a notary of public.

1.10.3 
If at any point in the proceedings, the Complainant becomes reluctant to continue, it shall be at the sole discretion of the Executive Committee to continue the review of the complaint in accordance with this policy.

1.10.4 
After reviewing and deciding the harassment matter, the Panel shall present its findings in a written report to the President, with a copy provided to both the Complainant and the Respondent. This report shall contain:

a) A summary of the relevant facts

b) A determination as to whether the acts complained of constitute harassment as defended in this policy

c) Disciplinary action to be taken, if the acts constitute harassment; and

d) Measures to remedy or mitigate the harm or loss suffered by the Complainant, if the acts constitute harassment.

1.11 Sanctions

1.11.1 
When directing appropriate disciplinary sanction, the Panel shall consider factors such as:

a) The nature and security of the harassment

b) Whether the harassment involved any physical contact

c) Whether the harassment was an isolated incident or part of an ongoing pattern

d) The nature of the relationship between the complainant and harasser

e) The age of the Complainant

f) Whether the harasser had been involved in previous harassment incidents

g) Whether the harasser admitted responsibility and expressed a willingness to change

h) Whether the harasser retaliated against the complainant

1.11.2 
In directing disciplinary sanctions, the Panel may consider the following options, singly or in combination, depending on the nature and severity of the harassment:

a) Verbal apology.124

b) Written apology

c) Letter of reprimand from the GMHA
d) A fine or levy

e) Referral to counseling

f) Removal of certain privileges of membership or employment

g) Temporary suspension with or without pay

h) Termination of employment or contract

i) Suspension of membership

j) Expulsion from membership

k) Publication of the details of the sanction

l) Any other sanction which the Panel may deem appropriate

1.11.3 
Failure to comply with a sanction as determined by the panel shall result in automatic suspension of membership in the GMHA or in organizations affiliated with the OMHA, until such time as the sanction if fulfilled.

1.11.4 
Notwithstanding the procedures set out in this policy, any individual participating in GMHA business, activities or events who is convicted of a criminal offense involving sexual exploitation, invitation to sexual touching, sexual interference, sexual assault, shall face automatic suspension from participating in any activities of the GMHA for a period of time corresponding to the length of the criminal sentence imposed by the Court, and may face further disciplinary action by the GMHA in accordance with this policy.

1.12 Appeals Procedure

1.12.1 
Both the Complainant and Respondent shall have the right to appeal the decision and sanctions of the Panel, in accordance with the GMHA Appeal Policy.

2.0 DISCIPLINE POLICY

2.1 Introduction

2.1.1 
Membership in the GMHA, as well as participation in the activities of the GMHA, brings with it many benefits and privileges. At the same time members and participants are expected to fulfill certain responsibilities and obligations, including but not limited to complying with the Code of Conduct, Policies, Regulations and Rules of the GMHA.

2.1.2 
The GMHA Code of Conduct and the Rules of Operations and Regulations of Competition identify the standard of conduct which is expected of members, and other persons involved in GMHA activities and events. Individuals who fail to meet this standard may be subject to the disciplinary sanctions identified within this policy.

2.2 Application

2.2.1 
This policy applies to all members of the GMHA, as well as to all individuals participating in activities with, or employed by the GMHA, including but not limited to players, parents, coaches, officials, volunteers, directors, officers, conveners, committee members, team managers, trainers, administrators and employees.

2.2.2 
This policy applies to discipline matters which may arise during the course of all GMHA business, activities and events, including but not limited to competitions (including exhibition games and tournaments), practices, training camps, meetings and travel associated with these activities.

2.2.3 
Discipline matters arising within the business, activities or events of member organizations of the GMHA shall be dealt with using the discipline policies and mechanisms of such organizations.

2.3 Types of Infractions

2.3.1
Under this policy, there shall be three types of infractions, which may warrant discipline:

2.3.1.1
Technical infractions - these are violations of the Rules or Operations and Regulations of Competition of the GMHA, which shall result in automatic sanctions as specified in this Policy (Appendix I).
2.3.1.2
 Minor infractions - these are infractions under the GMHA Code of Conduct which are not severe but which may warrant immediate corrective action as specified in this Policy (Appendix II).
2.3.1.3
Major infractions - these are infractions under the GMHA Code of Conduct, which are more severe and may warrant disciplinary action as specified in this Policy (Appendix II).
2.4 Discipline Procedures

2.4.1 
Technical Infractions

Technical infractions shall result in automatic sanctions as indicated in “Appendix I”.

2.4.2 Minor Infractions

2.4.2.1
Disciplinary situations involving minor infractions occurring within the jurisdiction of the GMHA will be dealt with by the appropriate person having authority over the situation and the individual involved (this person may include, but is not restricted to, executive or committee member, convener, tournament chairperson, official, coach, team manager, team captain, parent/guardian).

2.4.2.2
Procedures for dealing with minor infractions shall be informal as compared to those for major infractions and shall be determined at the discretion of the person responsible for discipline of such infractions, provided the individual being disciplined is told the nature of the infraction and has an opportunity to provide information concerning the incident.

2.4.2. 2 Sanctions for Minor Infractions

The following disciplinary sanctions may be applied, singly or in combination, for minor infractions:

a) Verbal reprimand

b) Written reprimand to be sent to the individual

c) Verbal apology by the individual

d) Written apology by the individual

e) Termination of Team service or other voluntary contribution to the team, or membership to the minor hockey organization or to the GMHA
f) Suspension from the current competition and/or for a specified number of games, other sanctions as may be considered appropriate for the offence.

2.4.3 Major Infractions

2.4.3.1
Any member or representative of the GMHA may report to the Executive Director a major infraction using the Disclosure Report form in (“Appendix III”).

2.4.3.2
Upon receipt of an Incident Report, the Executive Director shall determine if the incident is better dealt with as a minor infraction, or if a hearing is required to address the incident as a major infraction.

2.4.3.3
If the incident is to be dealt with as a minor infraction, the Executive Director will inform the appropriate person in authority as described in Section 2.4.2 and the alleged offender, and the matter shall be dealt with according to Sections 2.4.2.1 through 2.4.2.2 of this Policy.

2.4.3.4
 If the incident is to be dealt with as a major infraction and a hearing is required, the alleged offender shall be notified as quickly as possible and in any event no later than 5 days from date of receipt of the Incident Report (Appendix “G”), and shall be advised of the procedures outlined in this Policy.

2.4.3.5
Major infractions occurring within competition may be dealt with immediately, if necessary, by a GMHA representative in a position of authority, provided the individual being disciplined is told the nature of the infraction and has an opportunity to provide information concerning the incident. In such situations, disciplinary sanctions shall be for the duration of the competition only. Further sanctions may be applied but only after review of the matter in accordance with the procedures set out in this Policy for major infractions.

2.4.4 Hearing

2.4.4.1
Within 3 days of receiving the Incident Report, the Executive Director shall forward the Report to the President, or President's delegate who shall appoint three individuals to serve as a Discipline Panel. Where possible, one of the Panel members shall be from the peer group of the alleged offender.

2.4.4.2
The Discipline Panel shall hold the hearing as soon as possible, but not more than 14-days after the Incident Report is first received by the President.

2.4.4.3 The Discipline Panel shall govern the hearing as it sees fit, provided that:

a) The individual being disciplined shall be given 7 days written notice (by courier or fax) of the day, time and place of the hearing. The Panel may decide to conduct the hearing in person or by telephone or videoconference

b) The individual being disciplined shall receive a copy of the incident report

c) Members of the Panel shall select from among themselves a Chairperson

d) A quorum shall be all 3 Panel members and decisions shall be by majority vote where the Chair carries a vote

e) The individual being disciplined may be accompanied by a representative;

f) The individual being disciplined shall have the right to present evidence and argument

g) The hearing shall be held in private

h) The Panel may request that witnesses to the incident be present or submit written evidence

i) Once appointed, the Panel shall have the authority to abridge or extend timelines associated with all aspects of the Hearing

2.4.4.4
The Discipline Panel shall render its decision, with written reasons within 14 days of the Hearing. A copy of this decision shall be provided to all of the parties to the hearing and the President and Executive Director.

2.4.4.5
The preceding provisions may be modified, or added to, as required by the provisions of any other pertinent GMHA Policy, such as those dealing with harassment, doping, personnel or event-specific matters.

2.4.4.6
Where the individual acknowledges the facts of the incident, he or she may waive the hearing, in which case the Panel shall determine the appropriate disciplinary sanction. The Panel may hold a hearing for the purpose of determining an appropriate sanction.

2.4.4.7
If the individual being disciplined chooses not to participate in the hearing, the hearing shall nonetheless proceed.

2.4.5 Sanctions for Major Infractions

2.4.5.1
The Discipline Panel may apply the following disciplinary sanctions singly or in combination, for major infractions:

a) Written reprimand to be placed in individual's file

b) Written apology by the individual

c) Suspension from certain GMHA events, which may include suspension from the current game or competition or from future competitions

d) Payment of a financial fine in an amount to be determined by the Discipline Panel

e) Suspension from certain GMHA activities (i.e. competing, coaching, officiating, or membership privileges) for a designated period of time

f) Suspension from all GMHA activities for a designated period of time

g) Expulsion from the GMHA
h) Other sanctions as may be considered appropriate for the offence

2.4.5.2
The preceding sanctions may be modified, or added to, as required by the provisions of any other pertinent GMHA Policy, such as those dealing with harassment, doping, personnel or event-specific matters.

2.4.5.3
Unless the Discipline Panel decides otherwise, any disciplinary sanctions shall commence immediately.

2.4.5.4
 In applying sanctions, the Disciplinary Panel may have regard to the following aggravating or mitigating circumstances:

a) The nature and severity of the offence.130

b) Whether the incident is a first offence or has occurred repeatedly

c) The individual's acknowledgment of responsibility

d) The individual's extent of remorse

e) The age, maturity or experience of the individual

f) The individual's prospects for rehabilitation

2.4.5.5
Notwithstanding the procedures set out in this Policy, any member or participant of the GMHA who is convicted of a criminal offence involving sexual exploitation, invitation to sexual touching, sexual interference or sexual assault, shall face automatic suspension from participating in any activities of the GMHA for a period of time corresponding to the length of the criminal sentence imposed by the Court, and may face further disciplinary action by the GMHA in accordance with this Policy.

2.5 Appeals Procedure

2.5.1 Except where otherwise provided, an appeal of any disciplinary matter will be done according to the Appeals Policy Section 3 of the GMHA Manual of Operations, Policies and Procedures Harassment and Abuse.

3.0 APPEAL POLICY

3.1 Introduction

3.1.1 
This Policy applies to all categories of members in the GMHA, as well as to all individuals participation in activities of or employed by the GMHA, including but not limited to, players, parents, coaches, officials, volunteers, directors, officers, committee members, conveners, team managers, trainers, administrators and employees.

3.2 Timing of the Appeal

3.2.1 
An individual who wishes to appeal a decision (”Appellant”) shall have 7 days from the date on which they received notice of the decision, to submit written notice of their intention to appeal, along with detailed reasons for the appeal, and a non-refundable appeal fee of $100, to the President of the GMHA.

3.2.2 
Any party wishing to initiate an appeal beyond the 7-day period must provide a written request stating reasons for an exemption to the requirement of Section 3. The decision to allow, or not allow an appeal outside the 7-day period shall be at the sole discretion of the President.

3.3 Grounds for Appeal

3.3.1 
A decision cannot be appealed on its merits alone. An appeal may be heard only if there are sufficient grounds for the appeal. Sufficient grounds include the body, which made the decision being appealed (“Respondent”):

a) Making a decision for which it did not have authority or jurisdiction as set out in the (Association)’s governing documents

b) Failing to follow procedures as laid out in the bylaws or approved Policies of the GMHA
c) Making a decision which was influenced by bias, where bias is defined as a lack of neutrality to such an extent that the decision-maker is unable to consider other views

d) Exercising its discretion for an improper purpose

e) Making a grossly unreasonable decision. 

3.4 Screening or Appeal

3.4.1 
Within 7 days of receiving the notice of appeal, the President shall decide whether or not the appeal is based on one or more of the categories of possible errors by the Respondent as set out in Section 3.3.1.

3.4.2
The President shall not determine if the error has been made, only if the Respondent bases the appeal on such an allegation of error. In the absence of the President, a member of the Executive Committee shall be designated to perform this function.

3.4.3 
If the appeal is denied on the basis of insufficient grounds, the Appellant shall be notified of this decision in writing, giving reasons. This decision is at the sole discretion of the President, or designate, and may not be appealed.

3.5 Appeals Panel

3.5.1 
If the President is satisfied that there are sufficient grounds for an appeal, within 14 days of having received the original notice of appeal he or she shall appoint an Appeals Panel (the “Panel”) comprised of three individuals who shall have no significant relationship with the affected parties, shall have no significant involvement with the secession being appealed, and shall be free for any other actual or perceived bias or conflict. The Panel’s members shall select from themselves a chairperson.

3.6 Appeals Preliminary Conference

3.6.1 
The Panel may determine that the circumstances of the dispute warrant a preliminary conference:

a) The maters, which may be considered at a preliminary conference, include date and location of hearing, timelines for exchange of documents, format for the appeal, clarification of issues in dispute, any procedural matter, order and procedure of hearing, remedies being sought, identification of witnesses, and any other matter, which may assist in expediting the appeal proceedings.

b) The Panel may delegate to its Chairperson the authority to deal with these preliminary matters.

3.7 Procedure for the Appeal

3.7.1 
The Panel shall govern the appeal by such procedures as it deems appropriate, provided that:

a) The appeal hearing shall be held within 14 days of the Panel's appointment

b) The Appellant, respondent and affected parties shall be given 7 days written notice of the date, time and place of the appeal hearing

c) Decisions shall be by majority vote, where the Chairperson carries a vote

d) Copies of any written documents which any of the parties would like the Panel to consider shall be provided to the Panel, and to all other parties, at least 5 days in advance of the hearing

e) A representative or advisor, including legal counsel, may accompany any of the parties

f) The Panel may direct that any other individual participate in the appeal

g) In the event that one of the Panel's members is unable or unwilling to continue with the appeal, the matter will be concluded by the remaining two Panel members

h) Unless otherwise agreed by the parties, there shall be no communication between Panel members and the parties except in the presence of, or by copy to, the other parties

3.7.2 
In order to keep costs to a reasonable level the Panel may conduct the appeal by means of a telephone conference call.

3.8 Appeal Decision

3.8.1
"Within 7-days of concluding the appeal, the Panel shall issue its written decision, with reasons. In making its decision, the Panel shall have no greater authority than that of the original decision-maker. The Panel may decide:

a) To void or confirm the decision being appealed;

b) To vary the decision where it is found that an error occurred and such an error cannot be corrected by the original decision-maker for reasons which include, but are not limited to, lack of clear procedure, lack of time, or lack of neutrality;

c) To refer the matter back to the initial decision-maker for a new decision;

d) To refund in whole or in part the appeal fee paid by the Appellant; and.134

e) To determine how costs of the appeal shall be allocated, if at all. A copy of this decision shall be provided to each of the parties and to the President."

3.9 Appeal Time Lines

3.9.1
 In extraordinary circumstances and at its sole discretion, the Panel may abridge or extend the timelines in this Policy.

3.10 Documentary Appeal

3.10.1 
Any party to the appeal may request that the Panel conduct the appeal by way of documentary evidence. The Panel may seek agreement from the other parties to proceed in this fashion. If agreement is not forthcoming, the Panel shall decide whether the appeal shall proceed by way of documentary evidence or in-person hearing.

3.11 Appeal Referral of Dispute

3.11.1 
If any party believes the Appeal Panel has made an error such as those described in Section 3.3.1, those matters which may be heard by the Dispute Resolution Committee of the Ontario Minor Hockey Association (OMHA) may be referred to the OMHA to be decided in accordance with its appeal procedures, as amended from time to time. For all other matters, the decision of the GMHA Appeal Panel shall be final and binding.

3.12 Appeal Location & Jurisdiction

3.12.1 
Any appeal shall take place in the geographic region where the Appellant is located, unless held by way of telephone, conference call or held elsewhere as may be decided by the Panel as a preliminary matter.

3.12.2 
This Policy shall be governed and construed in accordance with the laws of the Province of Ontario.

3.12.3 
No action or legal proceeding shall be commenced against the Glencoe & District Minor Hockey Association in respect of a dispute, unless the Glencoe & District Minor Hockey Association has refused or failed to abide by the provisions for appeal of the dispute, as set out in this Policy.

APPENDIX I

Please refer to Suspension List from the OMHA Manual of Operations

APPENDIX II

Examples of minor infractions:

a) a single incident of disrespectful, offensive, abusive, racist or sexist comments or behaviour directed towards others, including but not limited to peers, opponents, players, parents, coaches, officials, managers, trainers, administrators, spectators and sponsors;

b) Unsportsmanlike conduct such as angry outbursts or arguing;

c) A single incident of being late for or absent from GMHA events and activities at which attendance is expected or required;

d) Non-compliance with the rules and regulations under which GMHA events are carried out

Examples of major infractions:

a) repeated incidents of disrespectful, offensive, abusive, racist or sexist comments or behaviour directed towards others, including but not limited to peers, opponents, players, parents, coaches, officials, managers, trainers, administrators, spectators and sponsors;

b) Repeated unsportsmanlike conduct such as angry outbursts or arguing;

c) Repeated incidents of being late for or absent from GMHA events and activities at which attendance is expected or required;

d) Activities or behaviour which interferes with the organization of a competition or with any player's or team's preparation for a competition;

e) Pranks, jokes or other activities which endanger the safety of others.136

f) Deliberate disregard for the rules and regulations under which GMHA events are conducted;

g) abusive use of alcohol where abuse means a level of consumption which impairs the individual's ability to speak, walk or drive; causes the individual to behave in a disruptive manner; or interferes with the individual's ability to perform effectively and safely;

h) any use of alcohol by minors;

i) use of illicit drugs and narcotics;

j) use of, or condoning the use of, banned performance enhancing drugs or methods

APPENDIX III

GMHA Harassment and Abuse Disclosure Report. Please contact the GMHA Office for a copy.

CODE OF CONDUCT

This Code for Conduct identifies the standard of behaviour which is expected of all (Association) members and participants, which for the purpose of this policy shall include all players, guardians, parents, coaches, officials, volunteers, directors, officers, committee members, conveners, team managers, trainers, administrators and employees involved in (Association) activities and events.

GMHA is committed to providing an environment in which all individuals are treated with respect. Members and participants of GMHA shall conduct themselves at all times in a manner consistent with the values of GMHA, which include fairness, integrity and mutual respect.

During the course of all GMHA activities and events, members shall avoid behaviour which brings GMHA or the sport of hockey into disrepute, including but not limited to abusive use of alcohol, use of non-medical drugs and use of alcohol by minors.

GMHA members and participants shall at all times adhere to GMHA’s operational policies and procedures, to rules and regulations governing GMHA events and activities, and to rules and regulations governing any competitions in which the member participates on behalf of GMHA.

Members and participants of GMHA shall not engage in any activity or behaviour which interferes with a competition or with any player or team’s preparation for a competition, or which endangers the safety of others.

Members of GMHA shall refrain from comments or behaviours, which are disrespectful, offensive, abusive, racist or sexist. In particular, behaviour, which constitutes harassment or abuse, will not be tolerated, and will be dealt with under GMHA’s Harassment policy.

Failure to comply with this Code of Conduct may result in disciplinary action in accordance with the Discipline Policy of GMHA. Such action may result in the member losing the privileges, which come with membership in GMHA, including the opportunity to participate in GMHA activities and events, both present and future.

Glencoe & District Minor Hockey Association

Member Acknowledgement Form

I (print name) 







 acknowledge that I have received a copy of the Glencoe & District Minor Hockey Association Code of Conduct, which identifies the standard of behaviour, which is expected of all Glencoe & District Minor Hockey Association members.

I understand the Code of Conduct includes all players, guardians, parents, coaches, officials, volunteers, directors, officers, committee members, conveners, team managers, trainers, administrators, and employees involved in Glencoe & District Minor Hockey and OMHA activities and events.

I understand that failure to comply with this Code of Conduct and the Constitution of Glencoe & District Minor Hockey Association may result in lose of membership and privileges which come with membership in the OMHA including the opportunity to participate in OMHA and Glencoe & District Minor Hockey Association activities and events both present and future.

Signature:

Date:

Code of Conduct for the Organization

The GMHA Board and its’ designates will:

· Do our best to see that all children are given the same chance to participate, regardless of gender, ability, ethnic background, or race

· Discourage any sport program from becoming primarily an entertainment for spectators.

· Make sure that all prudent and reasonable, appropriate and necessary measures are taken on an ongoing basis to protect the safety of all members wherever GMHA activities take place, in those programs, and at the hands of GMHA members or others.

· Make sure that age and maturity level of children is considered in program development, rule enforcement, and scheduling.

· Remember that play is done for its own sake and make sure that winning is kept in proper perspective

· Appropriately and thoroughly screen all those who provide service on behalf of the organization, both before, but especially after they are involved, seeking to have Coaches and Officials who are capable of promoting fair play as well as the development of good technical skills

· Distribute, publicize, promote, and enforce the Codes of Conduct within this organization.

Code of Conduct for Players

As a player, I will

· Make a commitment to my team at all times by attending all practices, games, meetings, special events, and by playing to the best of my ability;

· Respect my Coaches at all times. I will remember that my Coaches are providing me with the opportunity to learn and play the game of hockey;

· Respect the safety of other players by playing the game within the rules at all times;

· Respect the Officials and their decisions at all times;

· Accept disciplinary action if I violate the rules or spirit of the game.

Code of Conduct for Parents/Spectators  

As the parent of a player, or as a spectator, I will

· Enroll my child for the pure enjoyment of the game and the opportunity to learn the skills of the sport;

· Recognize that at a hockey rink, my child’s development is in the hands of volunteers who are giving their time and energy for the sake of all participants;

· Respect the decisions of the Coaches, whether at practice, special events, or during a game;

· Conduct myself in adult manner by attending games, practices, special; events, and by being positive and encouraging to all players at all times;

· Encourage my child to play by the rules and to resolve conflicts without resorting to hostility, profanity, verbal or physical violence;

· Never verbally abuse a Coach, Assistant, Manager, Trainer, or Official. I will remember that they have difficult jobs and will not undermine them by contradicting, interfering, or questioning their character, motivation, or judgment in public. I will not engage in or encourage gossip. I will take concerns to the proper GMHA officials;

· Accept that I remain responsible, as a parent, for the safety of my child while he/she is participating in GMHA activities. I will therefore do my part to protect and enhance the safety of my child and others;

· Understand and accept that violation of this Code may result in disciplinary action of some kind up to an including revoking of membership and all rights associated with membership;

Code of Conduct for Coaches and Team Personnel

I understand that as a Coach (or Assistant, manager, trainer, team parent, etc.), I am in a position of trust and authority. I will:

· Be reasonable when scheduling games and practices, remembering that players have other interest and obligations;

· Teach players to play fairly and to respect the rules, Officials, and their opponents;

· Remember that players play to have fun and must be encouraged to have confidence in themselves;

· Remember that participants need a Coach they can respect. I will be generous with praise and set a good example;

· Respect all participants, striving to be a responsible (Coach, Assistant, etc.). I recognize that I am in a position of trust and power, and I will do nothing to take advantage of or abuse it;

· I will do my best to be a competent (Coach,), well prepared and adequately skilled. I will obtain proper training and will attempt to upgrade and improve my skills;

· Fulfill my obligation and responsibility toward the team and the Association, as established by GMHA, to the best of my abilities;

· Direct comments at an individual’s performance and not at the individual;

· Not ridicule or yell at players for making mistakes of for performing poorly;

· Take reasonable steps to see that equipment and facilities are safe and appropriate to my players;

· Cooperate with Officials and refrain from public criticism of them or of other Coaches. I will put my concerns in writing and will send them to the proper individual;

· Learn the definitions and signs of harassment and abuse, and the process for responding to allegations or disclosures, and comply with (Association)’s safety guidelines, working to prevent physical, emotional/verbal, and sexual harassment and abuse;

· Communicate with my players and with their parents, regularly throughout the season, so that everyone is clear about the rules and expectations, and so that we have a shared goal for the season;

· Emphasize the importance of the Players’ and Parents” Codes, and hold my team members and their parents accountable for compliance;

· Recognize and accept that violations of the Code of Conduct may result in disciplinary measures being taken against me up to an including revoking of membership and all rights associated with membership;
Code of Conduct for Officials

As a GMHA Official, I will

· Recognize that my position is one of a teacher and role model for fair play, especially where young children are concerned. I will strive to honor that role and not to abuse my position in any way;

· Strive to see that every player has a reasonable opportunity to perform to the best of his or her ability, within the limits of the rules;

· Work in cooperation with Coaches for the benefit of the game, and will be open to discussion, constructive criticism, and will respect and consider different points of view;

· Take all reasonable measures to avoid or put an end to any situation that threatens the safety of players, team, team Officials, or spectators;

· Seek to maintain a healthy atmosphere and environment for competition;

· Not permit players to be intimidated by word or action. I will not tolerate unacceptable conduct toward myself, other Officials, players, team personnel, or spectators;

· Strive to be consistent and objective in making my calls, regardless of the personal feelings I may have toward a player or team;

· Strive to handle all conflicts firmly and with dignity;

Obtain proper training and continually upgrade my officiating skills.

PARENTS GUIDE TO TRAVEL HOCKEY

In an attempt to help parents understand the processes involved with Travel or Representative Hockey, Glencoe & District Minor Hockey Association (GMHA) has put together this small guide to assist parents, players and coaches.

We will attempt to explain the processes involved with player tryouts, player movement, associated players and player movement outside of GMHA.

GOVERNANCE:

Glencoe & District Minor Hockey Association is governed by the rules set out by the following governing bodies, Ontario Minor Hockey Association (OMHA), Ontario Hockey Federation (OHF), and the Canadian Hockey Association (CHA). The following chart explains the hierarchy of this process.










It is Glencoe & District Minor Hockey Associations responsibility to ensure that the rules of governance are followed as they apply to our organization. With this in mind the attempt of this guide will be to inform players, parents and coaches how these rules apply to ALL travel or representative players. We will attempt to explain which rules come from which association, and how they will apply to each member of our association.

If you are unsure to the explanation given within this guide, please feel free to contact the executive from the GMHA for clarification. 

Lastly, you must also be reminded from time to time the rules of governing organizations change and for this reason GMHA may be required to adjust current rule as set forth by our governing agencies.

My child has signed a player card with the “AA” team and now wished to tryout for the “AAA” team, can they do so?

Yes. Your child is eligible to tryout for a higher team within the OMHA or Alliance zone, but must first obtain a PERMISSION TO SKATE FORM from their home centre (Glencoe & District Minor Hockey Association).

What happens if my child makes the “AAA” team after signing a player card for the “AA” team?

You must now obtain a release from the “AA” team in order to play for the “AAA” team. This release is now the responsibility of the coach of the “AA” team for which the player has signed with and GMHA. 

Under OHF rules a player is only able to sign one (1) player card, and the player did that when committing to signing the “AA” player card. This player is now committed to the “AA” team and must obtain the release from that team and his/her home association before being able to participate with the “AAA” team.

What happens if I do not agree with the outcome of the decision regarding my child?
You may appeal the decision to both the GMHA board first and then the OMHA.
Your child wants to play travel hockey, what do you do?

Your child has expressed to you that he wishes to play travel or representative hockey and now what do you do. First you must ensure your child is a registered player with your local hockey organization. If you currently live in GMHA or within 8KM (OMHA rule) from GMHA’s post office if you live in the rural areas, you must register with the Glencoe & District Minor Hockey Association.

How do I register my child with GMHA?

You can contact the Glencoe & District Minor Hockey Association office at ###.###.#### or look for the announcements in the local newspapers. Registration will usually occur between May and June of each year. The GMHA board of directors determines this each year.

I am now registered, how does my child make the team?

To participate on a travel or representative team you must tryout for this team. Tryouts will occur for the current season in the last week of August the year. (OHF rules do not allow tryouts to occur for any hockey association until OHF Championship have been completed April __, 200_) Tryout times for each team and division will be posted in Glencoe arena, along with ads in local newspapers and on the GMHA web-site - http://glencoe.myhockeytown.com/.
What teams do I tryout for?

The player’s age before December 31 of each year will determine what team your child will be eligible for. If your child is 7 years old now and turns 8 on December 1st of the current year, you child is eligible to participate in Novice Travel tryouts. (OMHA, OHF rule). Glencoe & District Minor Hockey Association currently runs travel team at the following levels Novice, Atom, Peewee and Midget.

Each year GMHA looks at the results of the rep tryouts to determine weather it is feasible to add Additional Entry teams to its travel repertoire. Again this year GMHA will determine these additional teams once rep tryouts have finished.

I only want my child to play “A/E” additional entry hockey?

Last year GMHA enacted a policy to have our best players playing at the top levels of hockey. For this reason all players wishing to play additional entry “A/E” hockey must have tried out for and been released from the appropriate rep team. The player will receive an internal release from the rep travel coach, and must present this release to the “A/E” additional entry coach to be eligible to participate in tryouts for the additional entry team. Note: There is no guarantee that a release from the rep team automatically constitutes that your child has made the additional entry “A/E” team. Also there is no guarantee that GMHA will enact additional entry “A/E” teams in each division each year, if enacting “A/E” teams at all.
What does the coach do with this internal release from the rep team?

It is the responsibility of the coach to provide them to the GMHA board or VP of Representative Hockey upon the completion of tryouts. The travel director will ensure that all internal player releases and signed player cards have met with the GMHA qualifications.

What if a player hasn’t met with the qualifications set out by GMHA as listed above?

GMHA does have the right to not approve this player to participate in travel hockey until all requirements have been met.

I hear there is “AAA” hockey in Glencoe & District Minor Hockey is this correct?

No. The 



  Minor Hockey Association runs “AAA” hockey in 


. They operate totally on their own with no affiliation to GMHA.
If my child wishes to play “AAA” hockey how does that effect GMHA?

This will only affect your child in the following way. You child must first register with his home association. (OHF rule). So as mentioned above if you live in the city of GMHA or within 8km of GMHA’s post office for rural players, you must register with GMHA. (This rule insures that all players are covered under CHA’s insurance while attempting to tryout for regional teams.)

If I register my child with (Association) is my child eligible to tryout for an “AAA” team now?

No. Your child needs to now obtain a Permission to Skate Form, (OMHA, Alliance Hockey, OHF rules) from Glencoe & District Minor Hockey Association President or Vice President of Travel Hockey. You will need this for each “AAA” team you wish to tryout for. (This form is available on the OMHA or Alliance web sites at www.omha.net or www.alliancehockey.com)  
If my child makes an “AAA” team what happens then?

You will now need to get a Unconditional Release Form on the back of the current player card for your child held by his home association signed by the President and Secretary of Glencoe & District Minor Hockey Association.

What happens to the funds I paid GMHA for my child’s registration?

You will now need to apply for a refund of your registration fees from GMHA. This refund request must come in the form of a written letter stating the reason why you are requesting a refund. Your child’s name along with their date of birth should be on the request along with a mailing address.

What happens if my child is cut from an “AAA” team?

Since your child is registered with GMHA they are still eligible to participate in Rep or “A/E” tryouts with GMHA. Your child should however receive a Release Form from the (Association)____ “AAA” Minor Hockey Association before being eligible to participate in GMHA tryouts.

What do I do if my child is trying out for a Jr. team?

Again, your child must be registered with GMHA before being eligible to tryout for a Jr. team in Ontario. (OHF rule) You must then obtain an OHF Permission to Skate Form from the VP of Travel of GMHA. You will need one of these forms for each Jr. team you tryout form. (This form can be found on the OHF web site www.ohf.on.ca)

If my child makes a Jr. team, how do I receive a refund from GMHA?

You would apply for a refund the same, as you would list above in “what happens to the funds I paid GMHA for my child’s registration.

Do I need a release form for my child if the make a Jr. team?

Yes, you will require a release form from GMHA once your child signs a Jr. card. (OHF Rule) You will be required to obtain this from your home association (Glencoe & District Minor Hockey Association) President and Secretary. At this time GMHA will require the name and phone number of the team manager for the Jr. for which your child has signed a Jr. card with.

What happens if my child is cut from a Jr. team?

Since your child is registered with GMHA they are still eligible to participate in “C” or A/E” tryouts with GMHA. Your child should however receive a Release Form from the Jr. Team before being eligible to participate in GMHA tryouts.

Is there additional cost to play Travel or Representative hockey for (Association)?

Yes. Each year GMHA sets a base registration fee for all players under the GMHA umbrella. All players pay this base registration, once a player is assigned to a travel team an additional fee, set by GMHA will be assessed to those players only. The base registration fee covers the cost of local league registration only.

APPENDIX “A”

Policy 2003 –01

Ethical Business Conduct Policy for GMHA
GMHA always has conducted business ethically and without conflict of interest. We expect the same from our employees and volunteers. Our ethical business conduct policy reinforces that commitment. 

Our policy does not list every do and don’t. We expect our employees and volunteers to use common sense, individual conscience and a commitment to 100% compliance with the law in applying the policy to particular situations. Here are some examples:

Conflict of Interest
We expect that our employees and volunteers will not benefit from their position within GMHA that could hurt the Association. For example:

· Board members, employees and volunteers and their immediate family members may not ask for and may not accept payments, services or other things of value from anyone who is doing business or seeking to do business with GMHA. We recognize that the practice of many of our suppliers and business partners is to provide small gifts, or to pay for meals or entertainment for our board members. This is not prohibited as long as our board members, employees or volunteers use common sense and follow certain guidelines:

1. Board members, employees or volunteers may never accept cash.

2. Board members, employees or volunteers may never accept anything offered in exchange for something from GMHA.
3. Board members, employees or volunteers may not accept a gift that is more than a nominal value (generally gifts less than $100.00 in value)

4. Board members, employees or volunteers may not accept excessive meals or entertainment.

Exception to these guidelines requires the approval of the Board of Directors. No exceptions ever will be made to guidelines 1 and 2.

· Board members, employees or volunteers may not do business or seek to do business with the company, unless GMHA Board of Executive have approved. This includes serving as a director, officer, owner, employee or consultant of a company that does business with or seeks to do business with GMHA.

· Board members, employees or volunteers may not serve as directors, officers, and employees to any Minor Hockey Association that is a competitor of GMHA.

· An board member, employee or volunteer whose immediate family member serves as a director, officer, employee or consultant of;

1. A company that does business with GMHA.

2. A company that seeks to do business with GMHA, or

3. A company or minor hockey association that is a competitor of GMHA,

must disclose that information to the Board of Directors and must comply with any actions GMHA decides are necessary to protect against the conflict of interest.

· Board members, employees or volunteers and their immediate family members may not use and confidential information received from GMHA for their personal benefit. It also includes disclosing GMHA confidential information to persons outside the GMHA and its Executive Board without written permission from the GMHA Board.

Ethical Business Conduct:
We expect our board members, employees and volunteers to act in an ethical manner. We do not attempt to control the private lives of our members, employees or volunteers. But we do expect our members, employees and volunteers to avoid acting in a way that could damage GMHA’s reputation.

· Our board members, employees or volunteers may not drink alcohol while conducting GMHA business. Exceptions to this policy must be approved by the GMHA Board of Executive. Also, our members, employees and volunteers may not gamble, or possess, use or distribute controlled substances or illegal drugs while conducting GMHA business.

· We expect our board members, employees and volunteers to be honest and truthful. During the course of their employ or tenure, members shall not steal, lie, falsify documents or prepare or issue any false or misleading reports. As an example, a false expense report would violate this policy.

· We expect our members, employees and volunteers to work only for GMHA during their tenure and to use GMHA property only for GMHA business. Except for incidental activities or use, members, employees or volunteers may not.
1. Conduct personal business with GMHA property.

2. use of GMHA property for a non-GMHA related purpose; or

3. see, loan or dispose of GMHA property,

unless approved by the GMHA board of executive.

· All GMHA accounts, invoices, memoranda and other documents and records must be prepared and maintained with strict accuracy and completeness. All assets, liabilities, revenues and expenses must be recorded in the regular books of GMHA.

Definitions

GMHA – Glencoe & District Minor Hockey Association.

Members - Any employee, board of director or volunteer of GMHA.
Immediate family member – Any board member, employee or volunteer’s spouse, parent. Child, brother or sister.

OMHA – Ontario Minor Hockey Association.

OHF – Ontario Hockey Federation.

Adopted by the Board of Directors April __, 200_.

Appendix “B”

Policy 2003-02

Glencoe & District MINOR HOCKEY ASSOCIATION

138 MILL STREET

P.O. BOX 457 

GLENCOE, ONTARIO

N0L 1M0 
GMHA REFUND FORM REQUEST
DATE: 









PLAYER NAME: 








ADDRESS: 









CITY: 


_____ POSTAL CODE: 



REASON FOR REFUND:   (please check one )
MEDICAL  [image: image2.wmf]  

MOVED    [image: image3.wmf]

OTHER   [image: image4.wmf]    
OTHER: ( please explain ) 







(Please attach any additional information you may find helpful.)

GMHA USE ONLY:
AMOUNT PAID:                 $ 

PRO-RATED:      YES         NO
ADMINISTRATION FEE: $     30.00

LESS: PRO - RATED        $ 

TOTAL REFUND               $ 

BOARD APPROVED:        YES       NO

Appendix “ C “

POLICY 2003 -03

GMHA PLAYER REQUEST TO MOVE UP
Pursuant to rule 2.02 sections 01 – 08 of the General Rules and 

Regulations I 




(Parents name – please print)

wish to have my child/













(Players name – please print)

Considered for upward movement, to the team mentioned herein,



(Team name – please print)












(Name of current coach – please print)

(Name of higher-level coach – please print)











 (Signature of current coach)




(Signature of higher coach)

(Parents name – please print)




(VP travel name – please print











 (Parent signature)






(VP travel signature)






(Dated received)

Appendix “D”

POLICY 2003 -04

Internal Player Release

The GLENCOE & DISTRICT MINOR HOCKEY ASSOCIATION




 

 Hockey Team hereby 

releases, 





 to now participate in one of the following team tryouts. 

· A/E Travel Team

· Select Team

· Local League

Dated: 

 Coaches Signature




(All coaches are to receive this player card from the player who has been released from the above travel team tryout, before being allowed to participate in any other tryouts under the (Association) banner.)

Dated: 


 Receiving Coach



Appendix “E”

POLICY 2003 - 05

WHO CAN SKATE?

· All players who have not signed a current CHA card are eligible to skate for your current tryouts.

· i.e. if a players has been carded (have physically signed a card) to an “AAA” team they are not eligible to skate for GMHA tryouts. They must first be released from an “AAA” team and present the release and player card in hand to you the coach to be eligible to tryout for a GMHA team. (This is a CHA rule; you are only allowed to sign 1 CHA card).

· Only player’s registered with GMHA will be able to participate in tryouts. (You will receive before your tryouts in your mailboxes a current list of all active players. If a player is not on the list they cannot participate in your tryouts. They must first register and pay before they can participate.

· Only players in the proper age category are eligible to tryout. (Unless an application for movement upwards has been filled out before your first tryout & submitted to the VP of travel as per our current by-laws.
Appendix “F”

OMHA REQUIREMENTS FOR COACHING

REFER TO OMHA MANUAL OF OPERATIONS FOR COMPLETE REGULATIONS

	DIVISION
	LOCAL LEAGUE
	LOCAL LG./ SELECT
	REPRESENTATIVE

TEAMS

	Below Novice
	CHIP
	CHIP
	N/A



	Min. Novice
	CHIP
	CHIP/NCCP Coach Level or Above
	NCCP Coach Level or Above

	Novice
	CHIP*/NCCP Coach Level or Above**
	CHIP/NCCP Coach Level or Above
	NCCP Coach Level or Above

	Min. Atom/Atom
	CHIP*/NCCP Coach Level or Above **
	CHIP/NCCP Coach Level or Above
	NCCP Coach Level or Above

	Min. Peewee/Peewee
	NCCP Coach Level or Above **
	NCCP Coach Level or Above
	NCCP Coach Level or Above

	Min. Bantam/Bantam
	NCCP Coach Level or Above **
	NCCP Coach Level or Above
	NCCP Coach Level or Above

	Midget
	NCCP Coach Level or Above **
	NCCP Coach Level or Above
	NCCP Coach Level or Above

	Juvenile
	NCCP Coach Level or Above **
	NCCP Coach Level or Above
	NCCP Coach Level or Above


NOTES:
All Certificates must be registered with the OMHA.

* Per OMHA Regulations, it is recommended that a Local League Team include a team official who is certified under the CHIP Program and Registered with the OMHA in divisions Novice through Atom.

** Per OMHA Regulations, it is recommended that Local League Teams include a team official who is certified and Registered with the OMHA at NCCP Coach Level for divisions Minor Peewee through Juvenile.

** Per OMHA Regulations, required for Local League teams applying for and accepted into a sanctioned Tournament.

*** ALL TEAMS BOTH LOCAL LEAGUE AND TRAVEL REQUIRE CERTIFIED TRAINERS (HTCP-HOCKEY TRAINERS CERTIFICATE PROGRAM) ON THE ACTIVE TEAM ROSTERS.

APPENDIX “G”

OMHA Incident Report

[image: image5.png])

V)= ONTARIO MINOR HOCKEY ASSOCIATION
7’ - 40 Vogell Road, Unit 43, Richmond Hill, Ontario L4B 3N6
(o) Tel: (905) 780-OMHA Fax: (905) 780-0344

HARASSMENT AND ABUSE DISCLOSURE REPORT

DATE: CENTRE: OMHA OFFICE FILE NO:
YOUTH'S NAME: BIRTHDATE: SEX: TEAM:
ADDRESS: CITY/TOWN: POSTAL CODE:
PARENT/GUARDIAN'S NAME: PHONE NUMBER:

ADDRESS: CITY/TOWN: _POSTAL CODE:

1. ALLEGED OFFENDER: PHONE: (f available)
ADDRESS: CITY/TOWN __________ POSTAL CODE:

2. ALLEGED OFFENDER: PHONE: (ff avaiiable)
ADDRESS: » CITY/TOWN POSTAL CODE:

DESCRIBE WHAT THE YOUTH OR WITNESS SAID: (record facts and statements, not interpretations)
(attadwadcﬁﬁmalpag&sandordowments.not&s. letters, etc. or use reverse side)
DATE OF OCCURRENCE: LOCATION:

INJURED OF AGGRIEVED PARTY REQUEST.

DESCRIBE THE CONTEXT OF THE DISCLOSURE: (where it occurred, other people who listened)

PERSON(S) RECEIVING DISCLOSURE:

Print Name: Signature:
Address: City/Town: Postal Code:
Phone Number: Position: Date:

Observations:




APPENDIX “H”

Ontario Minor Hockey Association

25 Brodie Drive, Unit 3, Richmond Hill, Ontario, L4B 3K7

Tel: 905-780-OMHA (6642) Fax: 905-780-0344

Go to the net at: www.omha.net E-mail omha@omha.net
Travel Permit

TODAY’S DATE: 







Please check he appropriate boxes:




Tournament 



Exhibition Game  


	Branch
	Division
	Category

	OMHA
	
	TYKE
	
	AAA
	

	GTHL
	
	NOVICE
	
	AA
	

	ALLIANCE
	
	MIN ATOM
	
	A
	

	USA*
	
	ATOM
	
	BB
	

	NOHA
	
	MIN PEEWEE
	
	B
	

	ODHA*
	
	PEEWEE
	
	CC
	

	OTHER*
	
	MIN BANTAM
	
	C
	

	TOUR
	
	BANTAM
	
	DD
	

	
	
	MIN MIDGET
	
	D
	

	
	
	MIDGET
	
	E
	

	
	
	JUVENILE
	
	HOUSE
	

	
	
	
	
	LOCAL
	

	
	
	
	
	ROSTER SELECT
	

	
	
	
	
	SELECT LEAGUE
	


* All tournament games outside the OMHA require a $ 20.00 fee *

* All exhibition games outside the OHF requires a $10.00 per/max. $300.00 per association fee

Exhibition games:

· To play any exhibition game within the OHF Branch an OMHA team must obtain permission from their OMHA Regional Executive Member.
· To play any exhibition game outside OHF Branch, permission from OMHA Executive Director must be obtained as well as notification to the OMHA Regional Member. (Exception border town: example Windsor and Detroit, Fort Erie and Buffalo will be bound by paragraph 1 – above)
Name of Centre (requesting permission):






Opposing Centre: 









Where held: 


  Date (s): 

  Time: 



Team Official: 











Signature





Print Name

Association Contact:  











Signature



Print Name


Fax

	For

OMHA

Approval

	Note (OMHA Manual of Operations Tournament Regulations 13.): Any team required to withdrawal from a tournament because of a failure to meet league commitments shall not be entitled to a refund of any tournament fees paid. Refer to OMHA Regulation 13.3a.


Appendix “I”

Local League Tournament Checking Form

I 




 as the parent/guardian for


(Please print parent/guardians name)






do authorize he/she to participate 


(Please print player’s name)

in a local league checking tournament.

Signed: 








 (Parent signature)

Dates: 






Appendix “J”

Accident Report Form

Appendix “K”

OMHA Mouthguard Policy

[image: image6.png]9,
\) b Ontario Minor Hockey Association
— 25 Brodie Drive, Unit 3, Richmond Hill, Ontario, L4B 3K7
/ _ Tel: 905-780-OMHA (6642) Fax: 905-780-0344
OM"A Go to the net at: www.omha.net - E-mail: omha@ombha.net





OMHA Mouth Guard Policy

(pg 152, /02-/03 Manual of Operations)

1.
The mandatory use of a mouth guard product for each player participating in an Ontario Minor Hockey Association game or practice shall at all times while engaged in play or practices, practice drills or scrimmages on the ice surface wear an intra-oral mouth guard that conforms to the specifications set out by the Association as approved as suitable for use by the team's trainer.  

Specifications
1.1
Be of any colour, not be clear or translucent in colour; be of one-piece (1) construction; be easily sized by the participant or the participant's parents; be of an even thickness from the front to the back of the device; engage the teeth of the upper jaw and lower jaw; maintain alignment of the upper and lower jaw in a neutral position;' be able to be attached externally to the face mask or shield, it is attached to the participant's helmet or be form-fitted; that it's custom-fitted to the teeth and in addition for all hockey in non contact play will provide not less than one (1) millimeter of shock absorbent thickness between the teeth of the upper and lower jaw and for a player in contact play will provide not less than two (2) millimeters of shock absorbent thickness between the teeth of the upper and lower jaw.  

Appendix “L”
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CHA Helmet Earpiece Policy

Bulletin No: 02/21




TO: 
Branch Executive Directors 

INFO: Officers

Branch Referees-in-Chief (02/15) 

Branch Presidents

Council Directors

FILE: 

i02-21.doc 


Life Members

HDC Council Members (02/22)

DATE: 

December 7, 2001

FROM: 

Todd Jackson, Manager - Safety and Risk Management

Maurice Roy, CHA Referee-in-Chief

SUBJECT: 
PROTECTIVE EQUIPMENT - REMOVAL OF EAR GUARDS FROM HOCKEY HELMETS

(NOTE: This is a re-release of bulletin 02/10 with revised date to be enforced)

It has become apparent that in the 2000 – 2001 season, many players, especially at the Junior and Senior level, but also in other levels of hockey, were modifying their helmets by removing the earpieces. Since 1984, the CSA has required that helmets have no ear openings bigger than 38 mm (1.5 inches), or if they do, that an earpiece exist to provide additional protection.

Players, coaches, officials, administrators and parents are reminded that Canadian Hockey playing rule 24 (b) - Protective Equipment - states that "While on the ice, all players, including goaltenders, shall wear a CSA approved hockey helmet, to which a CSA approved facial protector must be securely attached and not altered in any way. Any alteration to a CSA approved helmet or facial protector automatically destroys the certification." Removal of earpieces is considered an alteration of the CSA approved helmet.

Coaches and safety people / trainers are instructed to ensure that their players do not remove earpieces or alter their helmets in any fashion. If the earpieces have been removed, they must be replaced or the helmet can not be used. Not only does the removal of earpieces cause a safety concern but also insurance coverage could be at risk if the equipment has been altered and an injury sustained as a result.

Officials should watch for infractions in pre-game warm-ups, and if it is clear that a player is playing with an altered helmet, advise the coach and player that if the player appears in the game with the earpieces removed from a helmet that came from the factory with such earpieces, they will be penalized for use of illegal equipment, without exception or warning as per Rule 24 (e) which reads as follows:

(e) If the Referee’s attention is drawn to the possibility that a facial protector or helmet may not be certified (CSA approved), or if the Referee observes that a facial protector or helmet may not be certified, and should that piece of equipment in effect turn out not to be certified, the Referee shall assess a Minor penalty and at the same time order that illegal piece of equipment removed from the game.

(Note 1): The Referee is empowered to make the call without his attention being drawn by an opposing player or team official, through the Captain.

If there is some question as to whether the helmet has been altered, the Referee shall report the infraction on the official game report to the President.

Please note that it is expected that coaches and safety people / trainers will look after ensuring their players are using helmets that comply to the above CHA standards. For the officials, this is not an optional or judgment call, and the onus to ensure players comply with the rules in this area falls on the coaches.

Executive Directors are asked to forward this safety concern to coaches, trainers, safety people and administrators within the Branch to give this message the widest circulation possible.

By September 1, 2002, all leagues should have received this info and ensure their

teams have complied. Full enforcement of this rule will start as of this date.

If there are any questions or concerns related to this bulletin, please do not hesitate to contact Norm Dueck, CHA Manager of Officiating at (403) 777 – 4587 or Todd Jackson Manager of Safety and Risk Management at (613) 562-5677 extension 2323.

Sincerely. 




Sincerely,

Maurice Roy 




Todd Jackson

CHA, Referee-In-Chief 



Manager, Safety and Risk Management
Appendix “M”

CHA Water Bottle Policy
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Bulletin No:
02/05
TO: 
Officer




INFO:
Referee in Chiefs

Council Representatives


Junior Council Members

Branch Presidents



Minor Council Members

Branch Executive Directors


Senior Council Members

HDC Members

Life Members

DATE:

September 7,2001

FILE:

i02-05.doc

FROM:
Todd Jackson, Manager -Safety and Risk Management

SUBJECT:
Sharing of Water Bottles

Over the past year there has been concern shown over the potential health risks related to the sharing of water bottles by players, officials, coaches and other participants. The Canadian Hockey Safety Program recommends the following protocol as it relates to the use of water bottles:

“Good team hygiene includes ensuring all players and staff have their own water bottles to prevent the transmission of viruses and bacteria. Bottles should be labeled and washed after each practice or game.”

It is further recommended that officials avoid the practice of drinking from the goaltenders water bottle. If officials require water during a game, we suggest they have their own water bottle at the penalty bench.

Good hygienic practices will help to maintain a healthy team atmosphere and ultimately assist in keeping all participants healthy throughout the season.

If you have any questions please feel free to contact me at 613-562-5677 extension 2323.

Sincerely

Todd Jackson

Manager, Safety and Risk Management.
OHF





OMHA





CHA





Alliance Hockey 





Glencoe & District Minor Hockey Association





____Minor Hockey Association








4/22/2010 4:48 PM

